Graduate Representative Omyyanisation

Johns HopKins University

GRADUATE REPRESENTATIVE (DRGANIZATION
ELECTIONS FOR 1997-98
ON APRIL 9, 1997

Elections for next year’s steering mnmﬁnu!: are
coming up on April 9. Call 516-T682 for more informa-
tion. Each steenng commitise member attends all
steering committee, general council, and budget meet-
ings. Inaddition, steering commitiee mﬂmhelq hold
office hours for two hours per week, All positions are
paid.

Co-chair, Institutional Relations—If you want to
enrich our collective experience as grad students at
Homewood, there is perhaps no better way 1o do it than
as co-chair of the GRO. Co-chainng gives you all'-::-mm
and resources for addressing the issues you ‘mnmd:r
most pressing for graduate life. Eu-chairs,l like ali GRO
members, also have the option of developing GRG
symposia, forming ad hoc commitiees, and otherwise
initiating programs o meet graduate student meds
The co-chairs jointly lead the GRO by running
{See Elections, p. 2)
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Grad Nez&s)

Ombuds Office
As highlighted in the last nt.“ﬂ::tlﬂ,lhefun.l_muf_ﬂm
Dmhu;i'hshtﬁtm is uncertain. The General Council decided
to wrile to the administration to request graduate student
and other input inlo this process. Hmuamp}'nfahtter
from the GRO to Audrey Smith, the Vice President of
Human Resources.

Dear Ms. Smith,

I am writing on behalf of the Graduate Representa-
tive Organization [0 eXPress our concem ﬂvu‘ﬂl:_nam of
the Ombuds Office. | understand that vour smﬂ‘lsa.-;rsgss-
ing the viability of the Ombuds Office and deciding
whether it should continue to ¢xist. Our concem stems
from the fact that this decision is being conducted as an
administrative matter, rather than through a more partici-
patory process involving formal representation of the dif-
ferent Hopkins constituents who are served l_:l}' l‘he:rﬂllri:udﬁ
Office. Given that office’s special function within the
Universily, it is uniquely importan ﬂtal m::mh-ers of the
JHU community be involved in assessing ils :uralm We
would therefore like to offer our assistance in this process.

As we understand it, the Ombuds Office exisls in or-
der to help Hopkins staff, students, and faculty resolve
problems—often of a sensitive nature—that have not been
successfully dealt with through the regular chmmels T]'ua
confidential nature of this work means that it may be dif-
ficult for individuals who have hﬁ‘.‘ni‘lﬂpedh}'ﬂlﬂﬂm!llﬂs
Office 10 speak out publicly in its favor. These consider-
ations indicate that the students, faculty, and staff, as l.l'iDSt‘:
who have a stake in this office’s existence, should be in-
volved in assessing it.

’ !mﬂuls:ﬁgﬁngmwggest mm:,rc:l: mcludﬂ repre-
sentatives of these constituents in the evaluation process,
and to offer to nnrninaleagmduatgstudcmurmdents_fm
that role. In addition, the GRO would appreciate learming
mare about the reasons why this office is being rw{vwwnd
at this time. This letter will be printed in the mext issue of
the GRQ's Grad News and submitted to the N:&‘ws—Le.'fer
in order to help inform students about the situation. Thank
you for your attention to this request, and 1 look forward
to hearing from you soon.

Yours sincerely,
Julia Curry
Co-Chair



{Elections, from p. 1)
meetings, introducing issues for the council’s consideration,
and shaping policy. The Co-chair for Institutional Relations
focuses on interacting with other members of the Hopkins
comununity, This includes finding students 1o represent
graduale interests on school committees (insurance, job
searches, diversity, health cemter, etc.); it can also mean
collaborating with other JHU groups and programs,

The position should appeal especially to those who want
to foster new connections and make them available to the
graduate student body.

Julia Curry <jeurry(@jhunix hcf jhu edu>

Co-Chair, Internal Affairs—Co-Chairing for the Graduate
Representative Organizatidn has been a valuable experience,
From serious responsibilitics like presiding over the Council
meetings and drafting the annual budget, to fun-filled ones, 1t
is an opportunity 10 enhance both yourself and the graduate
community a1 Hopkins. Whoever holds this position also
plays a pivotal role as liaison between the students and
University adminisiration,

Manish Sinha <manish{jhu edu>

Office Coordinator—The office coordinator acts as the
GRO’s center of information, and is most directly respon-
sible for the department representatives. It is this person’s
job to try to make sure that cach department has a representa-
tive and to maintain the mailing lists for contacting the reps
and distributing information among them  [n addition, the
office coordinator is responsible for keeping the office in
working order—purchasing office supplies, ¢tc. One added
facet of this job has been to maintain the GRO’s web pages.
Jonathan Gelbord <jonathan@jhu.edu™

Newsletter Editor—The newsletter editor is responsible for
putting together six newsletters during the year. This
imvolves gathering material, editing and desktop publishing,
and distributing the newsletters (o the depanimeni represenia-
tives (usually al the General Council meetings) who then
distribute them to their departments. The work load is
heaviest during the week of editing and production

Kelly Schrum <kschrumi@jhu.edu>

Treasurer— The position of treasurer is a good one forthe
person who is obsessively compulsive, anally retentive, and
detail-oriented—or at least somewhat organized. This
person should also enjoy working with student group leaders

and giving away money. Much of the work begins in the
summer, when the treasurer works with the rest of the
steering committee to prepare a budget proposal for submis-
sion to the Dean of Student Life  During the academic year,
the treasurer’s primary responsibilities are to be the liaison
betwezn the GRO and the student activities financial officer,
and to maintain records of GRO accounts. The treasurer also
chairs monthly budget committee meetings, reports Lo the
general council on the status of group funding accounts, and
publicizes GRO funding application deadlines.

Cory Heyman <chey mani@jhunix. hef jhuedu>

GRO Athletic Coordinator—The athletic coordinator is a
fairly new position for the GRO and invelves mostly keeping
an eye and ear out around campus about what kinds of events
are poing on. Most efforts are spent publicizing already
organized athletic and sports opponunities on campus rather
than organizing them yourself, however this year I have ined
to organize some new events, including hiking and skiing,
spring softball, and a squash league. The main qualification
is being interested and willing 10 seek out people interested
in athletics.

Sharma Hendel <gro_athletics{zjhu edu>

Entertainment Coordinator—The entertainment coordina-
lor position imvolves thinking of ways to make reluctant
Johns Hopkins Graduate students have fun, and then making
those events happen. This year, the position has involved
keeping up the Wednesday Happy Hour tradition, hosting
several university-wide graduate parties (Welcome Bash,
Halloween, End of Year Latin Dance Party), and taking
groups of graduale students on activity trips (ski weekend
and canoe weekend [forthcoming]). The budget for the
Entertainment coordinator provides plenty of room for these
and other activities. In short, this position is what you make
of it, but requires a fair amount of time and effort.

Drani Amzel <dani_@jhunix_hef jhu.edu>

Secretary— The secretary is responsible for taking minuies
during bi-weekly Steering Committee meetings and General
Council meetings. This person then types and distributes
them to all steering committee members o1 council members
for feedback. After comecting any emors, the secretary
distributes the minules to all of the council members—either
electronically or on paper.

Umang Anand <umang(@jhu edu>

A Prace to TaLK
A Place to Talk (APTT) is a peer counseling center for graduate students, as well as undergraduates, and is
affiliated with the Counseling and Student Development Center. APPT is currently soliciting graduate applica-
tions for fall semester training. If you are interested or have any questions, contact Wei-Li Tjong, Assistant
Director of Outreach Programs, at $89-7428 or <wfxt@jhu.cdu>. Applications arc due on April 4, 1997.







